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Letter from the President

By Marilyn Maze

It was my honor to preside over the Annual MCDA Conference on Friday, January 19 at the Loyola Graduate Center in Columbia.   The theme, “Leading the Way into the Future,” was evident in the topics presented.  John Bell of Boxwood Technologies discussed techniques for using the Internet to provide services for our clients and challenged us to make better use of the Internet.  After the keynote, attendees were offered a choice of three workshops during each of three periods.  Choices included more details on using technology in career counseling, skill building workshops, and information on new products.  Photos of the conference are available on the MCDA website (http://mcda.career-nsite.com/).  

The conference evaluations were very positive, which caused the MCDA Board to explore using the same location next year.  Next year’s conference will be on January 25, 2008 – mark your calendars now.
The next workshop is planned for Thursday evening, February 22, at the University of Maryland, College Park Career Center.  Sue Pressman and Soonhoon Ahn have titled their workshop “Thriving Among the Sharks: Career Counselor as Small Business Owner.”  Sue and Soonhoon have surveyed career counselors in private practice about lessons learned. They will share with us the things others wished they had understood before starting a private practice, and everyone with a private practice is invited to sharing their techniques for success with the rest of us.  Whether you are now in private practice or have only dreamed of making the leap one day, this workshop will be a real energy boost for you.  It will provide an opportunity for us to nurture each other, and help each other be successful.  see flyer and registration information on pages 5 & 6. 
During the business meeting at the Conference, members suggested topics they wanted to hear about for the spring workshop.  An overwhelming majority wanted to learn from Human Resource Specialists about the intersection between human resources and career counseling.  The spring workshop is still planned for Thursday evening, April 19.  Watch our website for more details on location and presenters.

Elections are coming soon.  Be sure to let us know if you are willing to serve on the MCDA Board.  We will be looking for a new President-Elect, Secretary, and Treasurer.  If any of these positions interest you, contact myself or Karol Taylor for more details and to let us know that you are interested.
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MCDA Honors John Holland
By Marilyn Maze
Dr. John Holland is probably one of the best know theorists in our field and his theory dividing work environments into six types is used by career counselors throughout the world today.  On February 7, 2007, Dr. Holland accepted a lifetime membership in the Maryland Career Development Association.  Pictured are Marilyn Maze, President of MCDA, and John Holland in his home in Baltimore.  The picture was taken by Lisa Heiser, a member of MCDA.  The certificate reads:  
Maryland Career Development Association

hereby grants Lifetime Membership to

John L. Holland, PhD

in recognition of profound contributions to the field of career
 counseling which have impacted the lives of millions of people

Marilyn and Lisa greatly enjoyed having lunch with Dr. Holland and touring his home

The MCDA Annual Business Meeting Successfully Launches MCDA into the Year 2007

By Janet M. Ruck

The MCDA annual business meeting was held during annual conference on January 19, 2007.  President Marilyn Maze brought the members up to date on many developments occurring with MCDA.  These are some of the highlights:

We have two more workshops during the 2006-2007 membership year.  On February 22, Dr. Sue E. Pressman and Ms Soonhoon Ahn will discuss how to transform your career counseling practice into a consulting and professional development business by leveraging your counseling and collaboration skills with proven marketing techniques to increase profitability and build your business community.  Whether you are in private practice now or contemplating this option for your future, this workshop will assist you in evaluating your objectives.  This must-attend workshop will be held on Thursday, February 22, 6:30 – 8:30 p.m. at the University of Maryland, College Park, University Career Center, Hornbake Library, South Wing.  1.5 NBCC Contact Hours will be awarded.  A flyer and registration form are attached to this newsletter.


The final workshop for this membership year will be held in April at the College of Notre Dame of Maryland.  After discussion of several topic ideas, the members voted that they would like to hear about human resources and career counseling.  Stay tuned for more information about this exciting subject for the last of the MCDA workshop series for 2006-2007. 


Other issues that were discussed at the business meeting included:

· Marilyn Maze successfully negotiated fees with the Maryland Association of Counseling and Development (MACD).  Prior to this negotiation, an individual who sought membership in MCDA needed to also join MACD.  Marilyn was able to change this requirement so that members may seek MCDA membership only, with an additional $5.00 administrative fee added to the membership fee.  This is payment to MACD for the costs incurred by processing of dues, conferences, and other services provided to MCDA.  As part of this agreement, MCDA will co-sponsor a workshop with MACD in 2007-2008.  This will be discussed and implemented at a future meeting.

· For the first time ever, workshops will be videotaped at the conference and posted on the MCDA website.  Members who were unable to attend the conference will be able to view the workshops online, and granted CEUs for their participation.  They will be required to answer a few questions about the topic in order to verify their online participation in the videos.

· Preview!  The logo at the top of this newsletter is our great new logo and colors!  Stay tuned for the unveiling on our website!  Coming soon!
· Members voted to change the bylaws so that there was more membership representation regarding issues requiring a vote.  Article VI:  Meetings of the Association had read: 

Section 2. Quorum. At least one-half of the members of the Association shall constitute a quorum. In the absence of a quorum, the President may call an emergency meeting at any time in the future and half of the previously stated quorum shall be considered a quorum at the emergency meeting.
The proposed new wording, which was voted on and approved unanimously now reads:

Section 2. Quorum. The members of the Association who are present at the annual convention, which has been duly announced and actively advertised at least one month in advance, shall constitute a quorum. 
Marilyn Maze introduced the members of the MCDA Executive board:

· Kim Wells, President-Elect

· Karol Taylor, Immediate Past-President

· Rhoda Smackum, Secretary

· Timothy Washington, Treasurer

· Janet Ruck, Newsletter Editor

· Diana Bailey, Contact Hour Chair

Keeping the tradition of honoring a Board member who has achieved career success.

Marilyn recognized Timothy Washington for receiving Global Career Development Facilitator certification.
President Marilyn Maze presented the MCDA Financial Statement

July 1 – October 31

	Income
	Year-to-Date

	     MCDA Dues – Retired/Student
	     60

	     MCDA Dues – Regular
	1,075

	     Special Events Registration
	1,485


	Total Income


	    $2,620

	Expense
	

	     Conferences & Mtgs
	1,039

	Total Expense


	    $1,039

	Net Income


	    $1,581

	MCDA Balance Sheet


	$7,506


On the Road in Madison, Wisconsin at Careers Conference 2007

By Karol Taylor

The most interesting thing about giving a presentation at the University of Wisconsin Careers Conference is not the career information. Career information is the most compelling. To me the most interesting thing is the weather. Am I dressed for it? Will it snow three inches the first evening (with the locals acting like nothing unusual is going on)? Will the second day be sunny and seasonably warm? Will the last morning be so cold my sinuses ache like a headache and tears automatically run down my cheeks? The answer to each of these questions is “Yes!” 

The one thing I forgot was that presentations in a cold climate still take place in a relatively warm building. I was way overdressed when I got inside. Ultimately I decided to forget the weather, to take off a sweater, and to enjoy the Conference. 

The University of Wisconsin hosts an annual Careers Conference, for which the Center on Education and Work provides oversight. The Center also manages the Conference bookstore, where most of the materials are authored by workshop presenters. An Advisory Board comprised of members of disparate career organizations plans the conference. 

Board members represent organizations such as America’s Career Resource Network, community and four year College Career Centers, local school district Career Guidance Counselors (elementary, middle, and high), One-Stops, State Departments of Public Instruction, displaced homemakers, and the prison system. The Conference attracts approximately 500-600 people each year; mostly from Wisconsin, but quite a few from across the U.S., and some internationals, as well.

A  Professional Development day with full and half-day sessions preceded the conference. A keynote speaker launched each conference day, followed by concurrent workshops and roundtables. Roundtables were comprised of three 20-minute mini-sessions, which provided a quick overview of each topic. Each concurrent workshop offered a featured speaker highlighted by conference organizers.

Workshop presenters included our own Francina Carter (a featured speaker), U.S. Department of Justice; Karen James Chopra, Private Practitioner from DC; and Luanne Kowalski, Gallaudet University. Janet Ruck and I gave our workshop from the MCDA Conference, Catch the “Tsunami” to a Federal Career. As one would think, most of the presenters were from Wisconsin, and mostly they dealt with issues related to the needs and concerns of state participants.

Special events included an early morning Newcomers Session; tours to unique workplaces; a Conference Reception; and conference center email room with enough laptops to keep the waiting line relatively short. Approximately 14 vendors and exhibitors attended, many of whom also gave presentations. There were so many workshops, I felt overwhelmed with choices. However, I soon realized many of the workshops targeted interests other than mine. Information on specific workshops can be found at: http://www.cew.wisc.edu/careers_conference/2007/.

Three days, one workshop, and three Roundtable sessions later Janet and I had successfully presented our material, and were on our way home. The sun was bright, it was warm inside, and I was feeling great about our shared experience. I was thinking, “Maybe we should do this again next year – but then again maybe not.” It sure was cold!

Maryland Career Development Association Presents:

Thriving Among the Sharks:

Career Counselor as

Small Business Owner
Sue Pressman and Soonhoon Ahn

Thursday, February 22, 6:30 – 8:30 p.m.
1.5 NBCC Contact Hours

University of Maryland, College Park
University Career Center, Hornbake Library, South Wing

There are no dolphins in the world of business, only sharks!  To thrive among the sharks, join the presenters to discuss how to transform your career counseling practice into a consulting and professional development business by leveraging your counseling and collaboration skills with proven marketing techniques to increase profitability and build your business community.  Whether you are in private practice now or contemplating this option for your future, this workshop will assist you in evaluating your objectives.

Dr. Sue E. Pressman is nationally recognized as one of the country’s leading career management and transition experts. With a strong background in employment counseling, performance management, training, research, project management, and strong collaboration skills, Sue selects counseling techniques, training interventions, research methodologies and assessments that match client requirements, and analyzes organization and individual assessments. She is the author of The Ultimate Resume Writing Guide and The Ultimate Job Interviewing Guide. After designing the career center at Gallaudet University and serving there for many years, she established her private consulting and career counseling practice in Arlington, Virginia.  She counts many government agencies and senior government officials as clients, as well as many people with disabilities.

Ms. Soonhoon Ahn is an International Career/HR Consultant with extensive experience in executive career counseling, career transition training, international recruitment & career development, and employment support group management. After retiring from the Personnel Department of the World Bank, she completed her Master’s degree in Career Counseling and now runs her private consulting and career counseling practice in Bethesda, Maryland.
Schedule:  
6:30 – 7:00 p.m.
Registration, Networking, and Coffee



7:00 – 8:00 p.m.
Presentation 

8:00 – 8:30 p.m.
Questions and Answers

Directions to the Campus:  http://www.careercenter.umd.edu/employer/travel/map_dir.asp
Park in the Union Lane Parking Garage-Directions from Rt. 1.  Enter campus from Route 1 turning onto Campus Drive at the main entrance (the North Gate-which has a brick gate house between the in/out roads). Proceed up the hill to the traffic circle (with the big “M” in flowers). Go halfway around and continue on Campus Drive. Right turn onto Union Lane which is just past the Stamp Student Union. The entrance to the Union Lane garage is a few yards down on your left.

Exit the garage (where you drove in) turning right onto Union Lane. At the corner of Union Lane and Campus Drive, turn left and walk down Campus Drive. Walk past the Stamp Student Union and Hornbake Plaza. The first building past Hornbake Plaza is Hornbake Library building. Enter through the single set of double doors indicating “classrooms”. (Warning: Don't enter the series of doors behind the tall pillars. This is the library wing.) Walk down the hall to the elevators.   The University Career Center is on the third floor.  
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Name: 




Address: 




City/State:  



Email:  

Phone:


Check one:

	Before February 15:

_____ Member* ($45) 

_____ Non-Member ($65) 
	_____ Student/Retired MCDA Member* ($15) 

_____ Student/Retired Non-Member ($25)

	At the door:

_____ Regular ($65)
	_____ Student/Retired ($25)


*  Member of MCDA or other state Career Development Association

Please make check(s) payable to MACD and write “MCDA Workshop” in the memo line. 

Payment by credit card (circle type of card):
Visa
MasterCard

Cardholder Name:  ______________________________________________________________________

Address: 

City/State 


Account #: 

Exp Date: 

Mail to: 

MACD/MCDA

c/o Robert A. Liberto, CPA

8831 Satyr Hill Road, Suite 308

Baltimore, MD  21234


FAX to:  410-663-2441

Payment MUST be accompanied by this form.  If more than one participant is coming from the same organization, please copy this page and complete one form per attendee. However, the registration fee for all attendees from the same organization can be included in a single check.

Hot Occupations in Maryland

By Marilyn Maze
The occupations listed below were selected from data published by Maryland’s Office of Workforce Information and Performance within the Maryland Department of Labor, Licensing and Regulation for the 2004 to 2014 period.  At each of three levels of education, fifteen occupations were selected with the largest number of expected annual openings, after the lowest-paying occupations were suppressed.  Note that salaries have been rounded to the nearest $500 and the number of openings is per year, not for the ten-year period reporting period.

Bachelor’s Degree or Higher

	Occupation
	Annual

Openings
	Average Salary

	General and Operations Managers
	1870
	$89,000

	Elementary School Teachers, Except Special Education
	1191
	$51,000

	Secondary School Teachers, Except Special and Vocational Education
	928
	$50,500

	Business Operations Specialists, All Other
	920
	$66,000

	Accountants and Auditors
	840
	$56,000

	Computer Systems Analysts
	815
	$80,500

	Computer Software Engineers, Systems Software
	636
	$94,500

	Computer Software Engineers, Applications
	612
	$83,000

	Management Analysts
	608
	$75,000

	Network Systems and Data Communications Analysts
	477
	$71,000

	Construction Managers
	449
	$79,000

	Lawyers
	407
	$95,000

	Network and Computer Systems Administrators
	379
	$67,500

	Financial Managers
	326
	$86,500

	Computer and Information Systems Managers
	312
	$106,500


Occupations paying $50,000 per year or more.

Associate Degree or Postsecondary Training

	Occupation
	Annual

Openings
	Average

Salary

	Registered Nurses
	2408
	$70,000

	Computer Support Specialists
	402
	$44,500

	Licensed Practical and Licensed Vocational Nurses
	392
	$46,000

	Real Estate Sales Agents
	280
	$53,000

	Fitness Trainers and Aerobics Instructors
	270
	$29,000

	Medical Secretaries
	222
	$28,000

	Paralegals and Legal Assistants
	205
	$44,000

	Medical and Clinical Laboratory Technicians
	170
	$36,000

	Life, Physical, and Social Science Technicians, All Other
	159
	$83,500

	Emergency Medical Technicians and Paramedics
	154
	$39,000

	Legal Secretaries
	150
	$41,000

	Engineering Technicians, Except Drafters, All Other
	150
	$63,500

	Bus and Truck Mechanics and Diesel Engine Specialists
	148
	$40,000

	Radiologic Technologists and Technicians
	146
	$57,000

	Electrical and Electronic Engineering Technicians
	128
	$54,000


Occupations paying $28,000 per year or more.

High School Diploma

	Occupation
	Annual

Openings
	Average

Salary

	Retail Salespersons
	4508
	$18,500

	Office Clerks, General
	1926
	$26,500

	Janitors and Cleaners, Except Maids and Housekeeping Cleaners
	1801
	$19,000

	Laborers and Freight, Stock, and Material Movers, Hand
	1519
	$22,500

	Customer Service Representatives
	1288
	$31,000

	Carpenters
	1170
	$37,000

	Receptionists and Information Clerks
	1140
	$25,000

	Stock Clerks and Order Fillers
	1113
	$21,000

	Landscaping and Groundskeeping Workers
	950
	$23,000

	Sales Representatives, Wholesale & Manufacturing, Exc Tech & Sci Prod
	945
	$52,500

	Teacher Assistants
	884
	$21,000

	Maintenance and Repair Workers, General
	874
	$33,000

	Executive Secretaries and Administrative Assistants
	860
	$40,000

	Food Preparation Workers
	850
	$18,500

	Security Guards
	846
	$23,000

	Home Health Aides
	790
	$21,500


Occupations paying $18,000 per year or more.
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